
 

 

 

 

 

VACANCY 
Mechanical Engineer 
Initial 1 Year Contract 

Yorkshire and Humber Drainage Boards represent 8 flood risk management authorities. Our 
work reduces flood risk to thousands of residents, businesses, property, and infrastructure. 
We operate over 80 pumping stations, maintain over 800 miles of watercourses and rivers 
that drain over 360 square miles. 

As one of our mechanical engineers, you will be responsible for the inspection and 
management of our fleet of mobile plant and vehicles, including specialist plant, undertaking 
planned maintenance and reactive repairs in both our modern, well equipped workshop and 
out in the field. You will be required to liaise with external suppliers and specialists to ensure 
service and repair works are carried out in a timely and cost effective manner. 

The role comes with a competitive annual salary ranging from £34,457 to £39,930 (depending 
on experience) based on a 42.5 hour week, with favourable leave entitlement including 
additional time off over the Christmas period. Because the employer is a local public 
authority, the successful candidate will also be enrolled in the Local Government Pension 
Scheme. 
 
The post is based at the Board’s offices at Newport, Brough, however travel across the 
Consortium district will be necessary in a vehicle provided by the Board. 
 
The Closing Date for applications is Friday 8th August 
 
Interview Date TBC 
 
For further information please contact: 
 

Russ Towse 
Director of Operations 
24 Innovation Drive 
Newport 
East Riding of Yorkshire 
HU15 2FW 
 
E mail: jobs@yorkshirehumberdrainage.gov.uk 
Tel: 01430 430237    

  



 

 

 

 

 

Job Description – Mechanical Engineer 

Responsible to: Operational Manager 
 
Grade:  Craftsman Band B to Craft Technician 
 
Hours:  42.5 Hours Per Week 
 
Main purpose of the role: 
 

• Inspect, manage, and monitor mobile plant and vehicles. (‘Equipment’) 
 

Key Responsibilities 

• Undertake planned maintenance and servicing of the Equipment 
• Carry out reactive repairs to Equipment both in workshop and field settings 
• Arrange for the recovery of broken-down Equipment 
• Order and manage a small inventory of spares and consumables 
• Arrange for servicing and repair works by external suppliers and specialists 
• Ensure servicing and maintenance of equipment complies with (OEM) manufacturer 

warranties and servicing regimes 
• Responsible for the inventory of certain tools and equipment 
• Supporting and mentoring apprentices 
• Health and safety in working area 
• Work as part of a team 
• Any other duty relevant to the role 

 
 
Person Specification 

 Essential Desirable 

Qualifications 
and Training 

Relevant 
mechanical/agricultural 
engineering qualification to 
level 3 or above 

Evidence of continued professional 
development. Other relevant accreditation or 
training 

Experience and 
Knowledge 

Time served mechanic / 
agricultural mechanic 

Experience operating 360 excavators. 
Experienced operating tractor flail mowers. 

Skills and 
Abilities 

Driving Licence. 
Basic IT skills. 
 

Skilled in the manoeuvring of trailers. 
Confident in the use of Microsoft Word/Excel 

 



PRIVACY NOTICE FOR RECRUITMENT INFORMATION 

What do we use the information for? 

We use this information as a result of your application for a vacancy to consider entering into a contract 
of employment or arrangement to undertake casual work with you. 

We may also use the data to report on recruitment volumes and workloads, but do not include personal 
data that would allow the identification of individual applicants in such reports. For example, how many 
applications were received for vacancies over a given period. 

You are under no statutory or contractual obligation to provide data to Yorkshire and Humber Drainage 
Boards during the recruitment process. However, if you do not provide the information, we are unlikely 
to be able to consider your application. 

What information do we hold and use? 

We collect and process the following personal information relating to job applicants: 

• Personal information (such as name, address and contact details including email address and
telephone number)

• Details of your qualifications, skills, experience, employment history and references
• Evidence of qualifications and/or professional memberships
• Copy of driving licence
• Whether or not you have a disability or learning difference for which we need to make

reasonable adjustments
• Information about your entitlement to work in the UK
• Information about any unspent criminal convictions

On what grounds do we use the information? 

Within the recruitment process, we need to process data to ensure that we are complying with our legal 
obligations. For example, we are required to check a successful applicant's eligibility to work in the UK 
before employment starts. We also need to ensure compliance with health and safety obligations. 

Yorkshire and Humber Drainage Boards have a legitimate interest in processing personal data during 
the recruitment process and for keeping records of the process. Processing data from job applicants 
allows us to manage the recruitment process, assess and confirm a candidate's suitability for 
employment and decide to whom to offer a job. We may also need to process data from job applicants 
to respond to and defend against legal claims. 

Yorkshire and Humber Drainage Boards may process information supplied by applicants to determine 
the appropriateness of making any reasonable adjustments for candidates who have a disability. This is 
to carry out the Board’s obligations and exercise specific rights in relation to employment. 



Information about criminal convictions 

We will only collect convictions data where it is appropriate given the nature of the role and where the 
law permits us.  

We may process such information to protect yours or someone else’s interests and you are not able to 
give your consent, or we may process such information in cases where you have already made the 
information public. 

We do not anticipate that we will process information about criminal convictions. 

Automated decision-making 

Yorkshire and Humber Drainage Boards do not use automated decision-making in the recruitment 
process. 

How do we collect this information? 

Yorkshire and Humber Drainage Boards will collect this information through the application and 
recruitment process; this may be directly from candidates, via an employment agency or a third party 
who undertakes background checks.  

If you are selected for an interview or the preferred candidate, we may collect personal data about you 
from third parties such as referees, providers of services to verify documents, right to work in the UK, 
qualifications, professional registration or restrictions/sanctions on work and the disclosure and barring 
service. 

Who do we share your information with? 

Your information may be shared internally for the purposes of the recruitment exercise. This includes 
the Board’s Senior Managers involved in the recruitment process and administrative staff carrying out 
tasks supporting senior managers, if access to the data is necessary for the performance of their roles. 

For Senior Manager positions, following the shortlisting for interview stage, your information may be 
shared with a limited number of Board Members nominated to participate in the interview stage of the 
recruitment process. 

We will not share your data with third parties, unless your application is selected for interview or 
preferred candidate stage. We may then share your data with a third party or a third party service 
provider within, or outside of, the European Economic Area, including, but not limited to, former 
employers/those able to comment on your character to obtain references for you, providers of services 
to confirm the validity of identity documents, right to work in the UK, driving licence validity, 
qualifications and professional registration.   

The list below identifies which activities are carried out by third parties on our behalf: 
• Accountancy services
• Payroll providers/administrators
• Pension providers/administrators
• IT Services
• Legal Advisors
• Insurance Providers



Data may be shared with third parties in the following circumstances: 

• In relation to maintenance support and/or hosting of data
• To adhere to a legal obligation
• In the process of obtaining advice and help in order to adhere to legal obligations

If data is shared, we expect third parties to adhere and comply with the GDPR and protect any data of 
yours that they process. We do not permit any third parties to process data for their own reasons. 
Where they process your data, it is for a specific purpose according to our instructions. 

How long do we store it and is it secure? 

Data will be stored electronically in our IT systems, including on restricted network drives on a secure 
server and email. Hard-copy data will be stored in locked filing cabinets to which only senior managers 
have access. 

In cases of a breach or suspected breach of data security, you will be informed, as will any appropriate 
regulator, in accordance with our legal obligations. 

If your application is unsuccessful, any application information in vacancy job files will be retained for 1 
year once the recruitment exercise ends to enable us to consider you for future suitable job vacancies. 

At the end of the retention period, we may retain anonymous data to allow monitoring of the 
recruitment process in terms of volumes of applications etc. 

Any unsolicited personal data received, such as speculative applications, will be destroyed by us 
immediately rather than stored. 

If your application for employment is successful, personal data gathered during the recruitment process 
including your application form, references, copies of documents confirming right to work in the UK and 
confirmation of the completion of other statutory checks will be transferred to the system we 
administer for employees.   

We have a separate data protection compliance statement (privacy notice) for employees, workers and 
contractors which will be provided to you when applicable. 

What rights do you have? 

We commit to ensure that any data we process is correct and up to date. It is your obligation to make us 
aware of any changes to your personal information. 

In most cases, people who have been involved in a recruitment process will have the following rights: 

Right to be informed – this means that we must tell you how we use your data. 

Right to request access – you have the right to access the data that we hold on you; to do so, you should 
make a subject access request. 

Right to request correction – if any data we hold about you is incomplete or inaccurate, you are able to 
require us to correct it. 



Right to request erasure – if you would like us to stop processing your data, you have the right to ask us 
to delete it from our systems where you believe there is no reason for us to continue processing it. 

Right to object to the inclusion of any information – in situations where we are relying on a legitimate 
interest (or those of a third party) you have the right to the way we use your data where we are using it. 

Right to request the restriction of processing – you have the right to ask us to stop the processing of 
data of your personal information. We will stop processing the data (whilst still holding it) until we have 
ensured that the data is correct. 

Right to portability – you may transfer the data that we hold on you for your own purposes. 

Right to request transfer – you have the right to request the transfer of your personal information to 
another party. 

Where you have provided consent to our use of your data, you also have the unrestricted right to 
withdraw that consent at any time. Withdrawing your consent means that we will stop processing the 
data that you had previously given us consent to use. There will be no consequences for withdrawing 
your consent. However, in some cases, we may continue to use the data where so permitted by having a 
legitimate reason for doing so. 

If you wish to exercise any of the rights explained above, please contact us on 01430 430237 or email 
info@yorkshirehumberdrainage.gov.uk 

Change of purpose for processing data 

We commit to only process your personal information for the purposes for which it was collected, 
except where we reasonably consider that the reason for processing changes to another reason and that 
reason is consistent with the original basis for processing. Should we need to process personal 
information for another reason, we will inform you of this and advise you of the lawful basis upon which 
we will process it. 

Important note: We may process your personal information without your knowledge or consent, in 
compliance with the above grounds (see above section - On what grounds do we use the information?). 

In the event that you enter into an employment contract with us, any information already collected may 
be processed further in accordance with our data protection policy, a copy of which will be provided to 
you. 

Where can I find out more? 

If you want to know more about how we use information, your rights or have a concern about the way 
we are collecting or using your personal data, we request that you raise your concern with us in the first 
instance on 01430 430237 or email: info@yorkshirehumberdrainage.gov.uk 

Alternatively, you can contact the Information Commissioner’s Office (https://ico.org.uk/). 

mailto:info@yorkshirehumberdrainage.gov.uk
mailto:enquiries@ohdb.org.uk
https://ico.org.uk/


Application Form – Mechanical Engineer 

Personal Details 

Title 

Surname 

First Names 

House / Flat Number or Name 

Address Line 1 

Address Line 2 

Town 

County or Region 

Country 

Postcode 

Landline Number 

Mobile Number 

Email Address 

If appointed, will you be able to produce a passport 
showing that you are a British Citizen or have a right 
of abode to stay/work in the UK, or an original 
document showing your National Insurance number 
or birth certificate? 

Do you hold a current driving licence? 

Do you have or have you been notified of an 
endorsement for an offence while driving? (Penalty 
Points) 

Do you have any unspent criminal convictions? ** 

*As defined in the Rehabilitation of Offenders Act 1974
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Education, Training and Professional Memberships 

University/College/School Qualification Gained Date 

Other Qualifications, Training or CPD Qualification Gained Date 

Professional Body Level Date 
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Employment History 

Employer Position and Summary of Role and Achievements Year Start /Finish 

Other 

Are there any adjustments 
required should you be 
invited for interview?  
If so, please state here: 
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Please provide a personal statement explaining why you think you are suitable for this role. This 
should address the essential and desirable criteria set out in the job specification and any other 
information you consider relevant. 
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References 

Please provide two people who can provide references – one of whom should preferably be your 
present / most recent employer. We will not contact your referees prior to interview. 

Referee 1 

Name  

Position  

Organisation   

Building Number or Name  

Address Line 1  

Address Line 2  

Town  

County or Region  

Country  

Postcode  

Contact Telephone Number  

Email address  

 

Referee 2 

Name  

Position  

Organisation   

Building Number or Name  

Address Line 1  

Address Line 2  

Town  

County or Region  

Country  

Postcode  

Contact Telephone Number  

Email address  

  



Other Information 

If there is insufficient room on this form to provide the information requested you may continue a 
blank sheet. Do not include a CV. 

Data Protection Statement 

The information that you provide on this form and that obtained from other relevant sources will be 
used to process your application for employment. The personal information that you give us will also 
be used in a confidential manner to help us monitor our recruitment process.  

If you succeed in your application and take up employment with us, the information will be used in 
the administration of your employment with us and to provide you with information about us or third 
party via your payslip. We may also use the information if there is a complaint or legal challenge 
relevant to this recruitment process. 

We may check the information collected, with third parties or with other information held by us. We 
may also use or pass to certain third parties information to prevent or detect crime, to protect public 
funds, or in other ways as permitted by law.  

Declaration 

By signing the application form you agree to the processing of sensitive personal data, (as described 
above), in accordance with our registration with the Data Protection Commissioner. 

I understand that any false or misleading information given in this application may result in my 
dismissal if I am appointed. I declare that to the best of my knowledge all the foregoing information 
and that submitted in any accompanying document(s) is correct. 

Applicant’s Signature_____________________ 

Date___________________________________ 

Please return this form via post or email marked confidential to: 

Human Resources 
PRIVATE & CONFIDENTIAL 
Yorkshire & Humber Drainage Boards 
24 Innovation Drive 
Newport 
East Yorkshire 
HU15 2FW 
Email: jobs@yorkshirehumberdrainage.gov.uk 
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